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        SCHOOL BOARD 

 

 

LOUDOUN COUNTY PUBLIC SCHOOLS 
21000 Education Court 

Ashburn, VA 20148 
  

 

Human Resource and Talent Development Committee 

Mr. Tom Marshall, Chair 

 

October 26, 2016 

 
Approved by the Committee with no revisions or additions 

 

Committee Members: 

Mr. Tom Marshall, Chairman, Leesburg District 

Mr. Eric DeKenipp, Catoctin District 

Ms. Beth Huck, At Large 

Other Board Members Present: 

 

Joy Maloney, Broad Run District 

I. Review and Approval of the Minutes for September 28, 2016 

Mr. Marshall began the HRTD meeting with a request for a motion to approve the minutes 

from September 28, 2016.  Mr. DeKenipp moved for approval of the minutes, and they were 

seconded by Ms. Huck.  The minutes were approved 3-0. 

II. Public Comment 

None 

III. Annual HRTD Data Report 

Dr. Kimberly Hough, Assistant Superintendent for Human Resources and Talent 

Development (HRTD), presented the annual HRTD data report.  

Dr. Hough explained the calendar definitions that would be used in the charts.  School Year 

(SY) is from July 1, 2016-June 30, 2017 and Hiring Year (HY) is from October 1, 2015-

September 30, 2016. 

Dr. Hough explained that there were a total of 1,178 new hires for SY 16-17.  There were 

788 licensed, 337 classified, and 53 administrative new hires for SY 16-17.  Dr. Hough said 

this was an overall increase compared to SY 15-16 new hires. 

Other highlights of the report included the percentage of teachers with various degree levels, 

the top ten schools attended by recruits, the percentage of new teachers who were LCPS 

graduates or Teacher Cadets, the number of early contracts issued, the attrition rate, self-
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reported reasons for declining offers, and aggregate demographic data for new hires, 

including race and ethnicity. 

IV. Policy 7012, Equal Opportunity 

Mr. Marshall asked if there were any questions about this policy.  There were none. 

V. Policy 7014, Harassment and Discrimination (New) 

Dr. Hough stated Policy 7014 would replace Policies 7-2, 7-2A, and 7-34.  Mr. Marshall 

asked if all three of these policies were included in Policy 7014, and Dr. Hough responded 

that they were.  

Dr. Hough described that LCPS currently has policies concerning sexual harassment and 

disability harassment.  She explained that LCPS has received complaints about other 

federally protected categories such as race and age.  Dr. Hough explained that harassment 

and discrimination investigations are completed based on these complaints in line with 

federal regulations.  Dr. Hough said that there is no board policy naming these other federally 

protected categories, and this can be confusing to employees.  Dr. Hough explained the idea 

of this policy is to outline the federally protected categories and to better explain them to 

LCPS employees.  Dr. Hough said that Policy 7014 would establish a uniform procedure for 

all complaints of harassment and discrimination related to federally protected categories.  

She discussed that the new policy outlines timelines that are prompt and apply to all federally 

protected category investigations. 

Dr. Hough said the new policy will have the complaint form published in a regulation for 

ease of use.  Mr. Marshall asked if it is attached to the current policy, and Dr. Hough 

indicated it was not.    

Dr. Hough indicated that the policy will name three senior staff members as compliance 

officers, and this will help to ensure diversity among the compliance officers.  There will also 

be an alternate compliance officer named in case one of the three is unavailable.  Mr. 

Marshall asked how you would ensure diversity among the compliance officers.  Dr. Hough 

explained that the three members would be selected from division-level senior staff with 

attention given to diversity.  She stated that we can meet Title IX requirements by publishing 

the Title IX contact in the regulation.  She said it is also published in other places such as the 

employee handbook and the Student Rights and Responsibilities. 

VI. Policy 7-2, Sex Discrimination and/or Sexual Harassment (Deletion) 

VII. Policy 7-2A, Non Discrimination on the Basis of Disability for Employees and Visitors 

(Deletion) 

VIII. Policy 7-34, Responsibility Concerning Harassment (Deletion) 

IX. Policy 7306, Personnel Files 

Alix Smith, HRTD Elementary Supervisor, presented Policy 7306 and indicated this would 

replace Policy 7-17.  Ms. Smith explained that Policy 7-17 was a fairly short policy and more 

detail was added to Policy 7306 to better explain to LCPS employees. 
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Mr. Marshall moved that Policies 7012 and 7306 be sent to the LCPS Board as information 

items.  Mr. DeKenipp seconded, and the motion passed 3-0. 

Dr. Hough explained that Policies 7-2, 7-2A, and 7-34 are being subsumed by Policy 7014.  

Mr. Marshall made a motion to delete Policies 7-2, 7-2A, and 7-34 and to send Policy 7014 

to the board as an information item.  Ms. Huck seconded, and the motion passed 3-0. 

X. Adjourn 

Ms. Huck motioned to adjourn the meeting and Mr. DeKenipp seconded.  The meeting was 

adjourned by a vote of 3-0. 

In attendance: 

Bennett, Chris 

Bourque, Eunice 

Gabriel, John 

Hough, Kim 

Huffman, Paula 

Hurd, Kristi 

Jones, Asia 

Kutch, Katie 

Layer, Patsy 

Phillips, Scott 

Smith, Alix 

Stocks, Ashleigh 

Sullivan, Christy 

Walter, Steve 


